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NOTE: Map coordinates and locations will be updated monthly.
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Nursing Workforce in Nevada

Number of Licensees | Change —2008 to 2018

Profession
2008 2018 Number Percent

Advanced Practice Registered Nurses 505 1,279 774 153.3
Certified Registered Nurse Anesthetists 71 75 4 5.6
Registered Nurses 17,594 21,824 4,230 24.0
Licensed Practical Nurses 2,792 2,825 33 1.2

Source: 0S| analysis of unpublished licensure data (2018).

@ University of Reno






Mental Health Professional Shortage Areas (HPSAs)in Nevada

— | : Mental Health Workforce Shortages

» 2.8 million Nevadans reside in a
mental care HPSA or 94.3% of the
state’s population, including 100%
of Clark County residents
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* 16 single-county mental care
HPSAs, including all 14 rural and
frontier counties of Nevada

Shortaws fease HFSA Scoto1t15
tlcn Shorago Areas

¢ HPSADesknatizm: HeakhFacllics

Lonrza:OffcacfSote dalnant as 1D, [ = Ml

Univeristy of Renp

School of Medicine








































Jessicas Video


https://www.youtube.com/watch?v=ePL2DmIhM5M



https://highsierraahec.org

Andrea Gregg
Executive Director

(775) 507-4022
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https://www.nature.com/articles/d41586-018-05203-z
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